Blackpool Domestic Abuse Board Independent Chair Role Profile
	Supported By
	Blackpool’s Partnership Business Unit

	Remuneration
	£500 per day

	Working Pattern
	It is anticipated that this role will be required to cover approximately 24 days per annum (2 days / month). 

	Location 
	Blackpool’s Partnership Business Unit are based at Bickerstaffe House, Blackpool. 
Travel will be required to fulfil the requirements of the role and meet the functions of the Domestic Abuse Board. Associated travel costs to attend Blackpool are included in the daily rate. Meetings will be either face to face, online or hybrid as determined by business requirements.

	Contract
	Annually renewable, subject to three months’ notice by either party.

	Appraisal 
	The post will be subject to annual appraisal and review by strategic partners and regular meetings with Blackpool Council Chief Executive.


Role purpose: 
To provide independent, objective scrutiny of the effectiveness of local multi-agency arrangements to safeguard children and adult victims experiencing domestic abuse in Blackpool. The role is also responsible for analysing if partnership agencies and commissioned services are offering good quality evidence-based interventions to domestic abuse preparators, seeking to prevent future families from experiencing abuse. The role also oversees regarding Domestic Homicide Reviews (DHR) procedures and arrangements, assuring the partnership implement the Domestic Abuse Board priorities, undertake the Quality & Learning Improvement Framework (QALIF) to analyse the impact and outcomes of partnership practice regarding child and adult victims as well as perpetrator outcomes.
Key responsibilities:
· To provide objective scrutiny, constructive solution focused challenge and provide assurance in judging the effectiveness of multi-agency domestic abuse arrangements, focusing on the quality of practice and qualitative and quantitative outcomes. In Blackpool we focus on supporting the “3 Me’s”; children victims, adult victims and preparators. This role is responsibility to ensure all services are supporting the 3 Me’s in families and households as at the earliest stage, to prevent them and others’ from experiencing further domestic abuse.
· Review the domestic abuse partnership arrangements and provide an evidence based written and verbal reports to the 3 Partnership Boards; MASA (Multi Agency Safeguarding Arrangements), BSAB (Blackpool Adult Safeguarding Board) and BSAFE (Blackpool’s Community Safety Board), Elected Members Scrutiny, Blackpool Chief Executive Officer and Blackpool’s Health and Wellbeing Board on the effectiveness of single agencies / commissioned services / partnership working and progress, highlighting areas which require focus for improvement or commissioning gaps in service delivery / support for child and adult victims and perpetrators.
· Blackpool’s partnership is committed to co-produce service developments with the people that we service. This role would work with child victims, adult victims and preparators, actively listening to their experiences and to co-produce service developments, strategy and procedure pathways, quality audits and deliver workforce training.
· Scrutinise significant domestic abuse issues, ensuring Domestic Homicide Reviews (DHRs) are undertake in accordance with statutory guidance; review the decision making and rationale of DHR Consideration Meeting, act as liaison between the Domestic Abuse Board and Home Office and local / regional and national media when required.
· Scrutinise the implementation and impact of the Partnership Boards Quality Assurance & Learning Improvement Framework (QALIF). Work with partnership and Blackpool’s Partnership Business Unit, to interpret performance data, multi-agency quality audit findings. Undertake an independent analysis activity and desktop review of papers, to hold partner organisations and commissioned services for the effective and timely implementation of recommendations identified from scrutiny activities, audit and DHR learning regarding the “3 Me’s”.
· Lead on dispute resolution between partners where required.

Domestic Abuse Board Independent Chair - Role Specification
	Qualifications

	1. 
	Degree level education (or equivalent) 

	2. 
	A recognised professional qualification in a relevant discipline, including; social care, health, police or education, or significant experience at a strategic management level including evidence of CPD / regular professional updates.

	Knowledge and Experience

	3. 
	Substantial experience of working at a senior strategic level within an agency / service which has operational responsibility for supporting child and adult victims of abuse and preparators. 
*Evidence of independence from Blackpool partnership agencies is required.

	4. 
	Extensive knowledge of the domestic abuse agenda, including legislation, guidance, policy and partnership Regulatory Inspection Frameworks. Comprehensive understanding of current national Government guidance / legislation developments related to domestic abuse and what this means for local partnerships, statutory agencies, commissioned services and voluntary organisations.

	5. 
	Significant experience of chairing complex professional meetings at a senior strategic level.

	6. 
	Knowledge of operations of key safeguarding partners as well as commissioned victim and preparators services.

	7. 
	Experience of working with and within multi-disciplinary strategic partnerships and a clear commitment to partnership working to support families and households at the earliest stage.

	8. 
	Experience of presenting and writing high quality reports for a range of audiences.

	9. 
	Experience of seeking feedback from and co-producing service developments with children and adults.

	10. 
	Extensive experience of developing innovative approaches to assurance, inspection and quality improvement, workforce development and communications within the domestic abuse context.

	11. 
	Demonstrate the highest degree of legal literacy applicable to safeguarding children and adult victims from experiencing domestic abuse, as well as supporting and holding to account perpetrators for their actions, via a trauma informed approach. 

	Skills and abilities

	12. 
	A strong moral and ethical character demonstrating integrity, openness and trustworthiness with clear values, credibility and reputation for championing the views and experiences of child and adult victims.

	13. 
	Ability and enthusiasm for engaging with child and adult victims, as well as preparators, to ensure their voice and lived experience is at the heart of our domestic abuse arrangements and partnership developments.

	14. 
	Excellent communication and presentation skills, ability to speak with authority on domestic abuse related issues and engage a wide range of stakeholders and decision makers.

	15. 
	Demonstrable leadership, influencing skills and professional credibility, to enable colleagues, peers and wider partners to contribute to developing a robust and responsive safeguarding environment. 

	16. 
	Ability to empower multi-agency activity for change and improvement.

	17. 
	Able to digest and analyse complex information and communicate these effectively to a range of audiences.

	18. 
	The confidence, authority and objectivity to positively influence, challenge practices, hold agencies accountable, manage conflict and professional disagreements via a restorative solution focus – evidencing a commitment to our co-produced Blackpool Families Rock culture, values and practice principles.



1 | Page
